
 
 
 
 
 
 

 

Jobling Purser Limited 
Reg. Office 
Paradise Works 
Scotswood road 
Newcastle upon Tyne 
NE15 6BZ 
United Kingdom 
Tel: +44 (0) 191 273 2331 
Fax: +44 (0) 191 226 0129 
E-mail: info@joblingpurser.com 
Website: 
www.joblingpurser.com 
Registered in Cardiff No. 2681119 
VAT Reg No. 890 5495 86 

JOBLING 

PURSER 
       LTD 

 
ENVIRONMENTAL POLICY STATEMENT 

 
Jobling Purser Limited, a long established manufacturer of Bituminous products and surfacing 
materials for highway maintenance and civil engineering, automotive and industrial 
applications, recognises that Environmental Management should be an integral and 
fundamental part of the company’s business strategy.  To that end, the company will: 
 

• Operate within standards required by environmental law and regulations. 
• Endeavour to prevent pollution at it’s premises and to minimise the generation of wastes 

and the use of energy. 
• Consider, so far as is practicable, the environmental effects of it’s products and 

services. 
• Take steps to achieve the environmental expectations of it’s customers and other 

interested parties. 
 
The company is committed to the continual improvement of it’s environmental performance by 
setting clear environmental objectives and targets.  Action plans will be defined by the 
management team and progress will be monitored regularly.  In order to achieve these aims, it 
is company policy to maintain an efficient and effective Environmental Management System 
based on the requirements of BS EN ISO 14001:1996. 
 
The Environmental Policy has the unqualified support of the Managing Director and his 
management team.  The HSEQ Systems Manager has the delegated responsibility to maintain 
and implement the Environmental Policy, and the organisational freedom to recognise and 
resolve environmental issues. 
 
The HSEQ Systems Manager, being directly responsible to the Operations Director, shall act 
as the management representative in all environmental matters, and in this role shall be free 
from commercial and contractual constraints. 
 
All personnel contribute to the environmental performance of the company and will be provided 
with the appropriate training.  Compliance with the policy, systems and procedures is 
mandatory and no deviation shall be permitted without the approval of the Managing Director 
or the Operations Director. 
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